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SEND policy and Information Report  

Our Vision 
 

Why do we do what we do? We want to be an outstanding school that is a 
place of opportunities for all pupils to achieve the best of their abilities and 
making a valued contribution to society. 
 
How do we do this? Through aspirational teaching ensuring outstanding 
outcomes for each individual pupil 
 

 
Our Mission:  

  

 
 

 

 

Our Values 
 C Collective responsibility 
 H High expectations 
 I Independence 
 L Learn and reflect 
 D Dignity and respect 
 



 

 

1. Aims  

Our SEND policy and information report aims to:  

• Outline how our school will support pupils with special educational needs (SEND)  

• Explain the roles and responsibilities of everyone involved in providing for our pupils   

  

 The aims of Tettenhall Wood School are to:  

  

• Develop happy, resilient and independent young people educated as individuals. 

• Deliver a curriculum that is an inclusive, broad and balanced offer which addresses 

the needs of all pupils regardless of special educational need, ethnicity, gender or 

ability 

• Ensure British Values and Cultural Capital are at the centre of our curriculum, as both 

are key to achieving our intention ‘to support pupils to develop in to well-rounded 

members of society.  

• Promote the spiritual, moral, social and cultural development of pupils and prepare 

them for the opportunities, responsibilities and experiences of later life. 

• Actively incorporate the essential knowledge that children need to be educated 

citizens and build a community out of mutual respect and understanding of those 

with different faiths, beliefs and needs.  

• Ensure everyone is encouraged and supported to achieve their personal best. 

• Ensure we are welcoming, inclusive, having a real community feel and is a place 

where everyone is valued. 

• Ensure that pupils and staff treat each other equally, fairly, with kindness and with 

mutual respect. At all times, staff and pupils are encouraged to show a high regard 

for the needs and feelings of others through their actions and words. 

• Ensure pupils and staff are enterprising and approach challenges with a ‘can-do’ 

attitude. 

• Ensure the needs and interests of all pupils, irrespective of gender, culture, ability or 

aptitude, are promoted through an inclusive, aspirational and varied curriculum. 

• Ensure the environment is safe and clean with everyone sharing responsibility for it. 

• Ensure  our culture is one of continuous improvement, creativity and enthusiasm. 

 



 

 

2. Legislation and guidance   

This policy and information report is based on the statutory Special Educational Needs and 
Disability (SEND) Code of Practice and the following legislation:  

• Part 3 of the Children and Families Act 2014, which sets out schools’ responsibilities 

for pupils with SEND and disabilities  

• The Special Educational Needs and Disability Regulations 2014, which set out 

schools’ responsibilities for education, health and care (EHC) plans, SEND co-

ordinators (SENCOs) and the SEND information report   

3. Definitions 

A pupil has SEND if they have a learning difficulty or disability which requires special 
educational provision to be provided for them.   

 

They have a learning difficulty or disability if they have:  
• A significantly greater difficulty in learning than the majority of others of the same 

age, or   

• A disability which prevents or hinders them from making use of facilities of a kind 

generally provided for others of the same age in mainstream schools   

Special educational provision is educational or training provision that is additional to, or 
different from, that made generally for other children or young people of the same age by 
mainstream schools.   

4. Roles and responsibilities  

The Executive Head Teacher will: 

• Work with the Local Governing Body and the Senior Leadership Team to determine 

the strategic development of the school provision   

• Have overall responsibility for the provision and progress of learners  

 

The Head of School will: 

• Work with the Local Governing Body and the Senior Leadership Team to ensure the 

operational leadership of the school  

 Class teachers will ensure:  

• The progress and development of every pupil in their class  

• Ensuring that each pupil in the class has their individual needs met with regards to 

teaching and learning, behaviours and attitudes and Personal Development 

• Working closely with any teaching assistants and specialist staff to plan and assess 

the impact of support and interventions and how they can be linked to classroom 

teaching   

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
http://www.legislation.gov.uk/ukpga/2014/6/part/3
http://www.legislation.gov.uk/ukpga/2014/6/part/3
http://www.legislation.gov.uk/uksi/2014/1530/contents/made
http://www.legislation.gov.uk/uksi/2014/1530/contents/made


 

 

• Reviewing each pupil’s progress and development and ensure changes to provision 

through the EHCP are implemented 

5.  The kinds of SEND that are provided for   

Tettenhall Wood School provides support for pupils across the 4 areas of need as laid out in 
the SEND Code of Practice 2015: 

 Communication and interaction 

 Cognition and learning 

 Social, emotional and mental health difficulties 

 Sensory and/or physical needs 

We provide education for 146 pupils with a diagnosis of Autistic Spectrum Disorder (ASD). 
Pupils attend school from throughout the City and are age 4-19. As part of the Local 
Authority’s vision for SEN provision in Wolverhampton, Tettenhall Wood School is the 
designated school for pupils with ASD.  Within this category their primary need is 
communication and interaction and cognition and learning but there will be pupils with 
additional needs relating to medical, physical or behavioural issues.   

6.  Identifying pupils with SEND and assessing their needs  

On entry to school the first six weeks are used to get to know a new pupil and complete 
formal assessment and observations to give us baseline data and small steps towards 
Outcomes can then be set. We also have a Family Liaison Officer who will make contact with 
all new families to ensure that we are supporting them child in all areas of life. 

7. Consulting and involving pupils and parents   

We will have discussions with the pupil (where appropriate) including using communication 
aids and their parents when identifying whether they need additional provision. These 
conversations will make sure that:  

• Everyone develops a good understanding of the pupil’s areas of strength and areas 

of development  

• We take into account the parents’ concerns and aspirations 

• Everyone understands the agreed outcomes sought for the child  

• Everyone is clear on what the next steps are  

 

Other opportunities include: 

There are opportunities to the meet the class teacher and team throughout the year.  This is 
then the form of open day events, EHCP Transfer Reviews, Annual Reviews, Progress 
meetings, Parents Evening and informal “drop ins” or telephone conversations.  Education 
Health and Care Plan reviews take place each academic year to ensure that your child’s 
educational needs are being met.  



 

 

Each pupil will receive a termly Learning Journey Report to Parents and this is used to report 
the progress made over the year and captures all the other areas of progress such as 
independent skills, effort and behaviour.   

8. Assessing and reviewing pupils' progress towards outcomes  

The class teacher will work from a clear analysis of the pupil’s needs. This will draw on 
information from:  

• The EHCP  

• Baseline assessments on entry  

• Progress monitoring  

• Advice from external support services, if relevant    

Progress is monitored and reported on termly Personal Learning Journeys and annually via 
Annual Reviews.   

All teachers and support staff who work with the pupil will be made aware of their needs, 
the outcomes sought, the support provided, and any teaching strategies or approaches that 
are required. These are all laid out in the child’s individual Personal Learning Planner.  We 
will regularly review the effectiveness of any additional support and interventions and their 
impact on the pupil’s progress.   

We will assess each pupil’s current skills and levels of attainment on entry, which will build 
on information in the EHCP. Class teachers will make regular assessments of progress in all 
four areas need as laid out in the SEND Code of Practice 2015.  These assessments inform 
ongoing personal learning opportunities and provision.  

In response to changes, that include the ability to develop a curriculum that meets our 
pupils’ needs and the removal of a national system of ‘levels’, we have invested in a whole 
school assessment system that has been developed to record progress for SEND learners 
called Evidence for Learning.  We use the pupil’s individual EHCP to develop their own 
Personalised Learning Intentions which will be written into their Personal Learning Goal 
document on the Evidence for Learning app.   

Alongside Personal Learning Goals, pupils will access Engagement for Learning, TWS Steps, 
accreditations and qualifications which depend on their needs and outcomes.   

9. Supporting pupils moving between phases and preparing for adulthood  

We will share information with the school, college, or other setting the pupil is moving to. 
Support needed for transition will be identified at annual review of the EHCP and the 
support needed will be put in place.   

The varying needs of our pupils means that no one size fits all.   

10. Our approach to teaching pupils with SEND  

All pupils are taught within small class groups, and the size of the group and level of staffing 
is dependent upon the nature of the group.  Teaching strategies and styles are dependent 
upon the nature of the group being taught, and on the nature of the individual needs within 
the group. 



 

 

All quality first teaching is carefully differentiated and is appropriately supported by class 
staff and specialist support teams such as Speech and Language Therapists, Occupational 
Health and Educational Psychologists.   

The majority of pupils will have their needs met through normal classroom arrangements 
and appropriate differentiation, which may include: 

 TEACCH  

 Sensory adjustments, sensory integration and interventions 

 Intensive Interaction, 

 Visual learning 

 Augmentative and assistive communication system including Makaton signing, 
symbols, photographs, objects of reference and PECS.    

 Rebound Therapy,  

 Swimming  

 

11. Additional support for learning   

Class sizes across the school are a significantly smaller than a mainstream setting and range 
from 8 to 13 in a class. Each class has a teacher and a number of teaching assistants to 
support.   Provision is provided as outlined in the EHCP.  
 
We have a highly trained pastoral team in school that focus on; 

 Communication and interaction 

 Sensory needs  

 Behaviour  

 Trauma Infomed approach 
An internal referral system is in place for additional support. 
 
We work with the following agencies to provide support for pupils with SEND:  

 Educational Psychology Service  

 Inspire  

 School nurse and School Doctor  

 Sensory Inclusion Service  

 Physiotherapy and Occupational Therapy  

12. Expertise and training of staff   

Staff have access to a wide ranging programme of Continuing Professional Development 

which focuses on the needs of our pupils.  A full core programme is offered as part of the 

staff induction then further training is offered to enhance skills in a variety of areas to meet 

the needs of your child.  As we are a learning community we promote the opportunities for 

professional qualifications and have a number of in-house trainers at hand for regular 



 

 

training and daily input.  We also buy-in training and advice on a range of issues such as 

Educational Psychology and Occupational Therapy in order to ensure that we offer the best 

possible provision.   We have staff who are trained in but not exclusive to: 

 Autism practice  

 TEACCH 

 Attention Autism  

 SCERTS 

 Speech and Language 

 PECS 

 Intensive Interaction  

 Sensory Integration  

 Positive Behaviour Support  

 Team Teach  

 Rebound Therapy  

 Trauma and Mental Health 

13. Evaluating the effectiveness of SEND provision   

We consider a wide range of evidence in order to evaluate its effectiveness. This includes, 
but is not limited to: 

 EHCP Outcome data 

 Personal Learning Journeys 

 Review and monitoring of the curriculum  

 Impact termly tracking with adaptations made to provision, through the use of 
interventions as required. 

 Exam data 

 Lesson observations, scrutiny of pupil work, teacher planning and record-keeping. 

 Parental/carer feedback 

 Pupil feedback 

 Individual plans relating to behaviour, physical needs, etc. 

 Termly report to all Governors. 

 Regular reporting of progress to the dedicated link SEND Governor. 

 SEN Information Report published on our website. 

14. Support for improving emotional and social development  

This is an integral part of our work. All staff share responsibility for this, and this is reflected 
in our teaching and in our curriculum. The Head of School is the Designated Child Protection 
Officer and coordinates all work with multi-agency teams to ensure the best possible 
support is offered to your child. This is also reflected in our Anti-bullying policy, capturing 
pupil voice and the existence of our school council. 
 
We offer Positive Behaviour Support (PBS) which is an evidence-based approach with a 
primary goal of increasing a person’s quality of life and a secondary goal of decreasing the 
frequency and severity of their challenging behaviours.  
The support that each child receives at Tettenhall Wood School is personalised to them. 
Through PBS, Tettenhall Wood School identifies five different functions of why challenging 
behaviour occurs and then attempts to implement function based interventions.   
 



 

 

Support is established through data collection and assessment. Through this assessment, 
interventions are devised and a process of monitoring is put in place.  The goal is to improve 
the quality of life of the person and those around them.  PBS also looks to develop staff skill 
set regarding how they and those around them react to potentially challenging situations.  
 
Below outlines, the support structures in place for our pupils and this is split into a three 
tiered approach: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tettenhall Wood School have undertaken the BILD PBS coaches program. We have 10 staff 
members trained as coaches across school with the task of training, implementing and 
embedding the PBS approach.  
Through these coaches we look to upskill and empower our staff through training 
workshops that explain the ideas, science and principals of Positive Behaviour Support to 
create a values led approach that centres around the child.    
  

15 Working with other agencies   

 Access to Inspire (CAMHS LD)  

 Access to adult health and Social Care services  

 Access to Connexions 

 Access to school nursing provision 



 

 

 Access to physiotherapy 

 Access to SALT 

 Access to Occupational Therapy 

 Access to Sensory Inclusion Services 

 Access to Educational Psychology services 

 Liaison with Social Services 

 Signposting to other services as appropriate  

 Access to the Independent Supporter via Parent Partnerships. 
 

 16. Complaints   

Complaints should be made to the teacher in the first instance. They will then be referred to 
the school’s complaints policy found on our website if there is no resolution.  

17. Contact details of support services for parents of pupils with SEND  

 Wolverhampton LA publishes the details of a wide range of support services on its Local 

Offer. The LAs Local Offer is published on its website at 

http://www.wolverhampton.gov.uk/send 

 

 The local SEND Information and Advice and Support Service for Wolverhampton: 

 
Telephone 

01902 556945 Helpline and General Service Number 
01902 556945/555860 Exclusion Helpline 
01902 550396 Parent Information 
 
E-mail 
ias.service@wolverhampton.gov.uk 
 
Website 
Wolverhampton Information, Advice and Support Service  

  

18. Contact details for raising concerns  

Sarah Whittington Executive Head Teacher 01902 556519 
.  

19. The local authority local offer  

Our local authority’s local offer is published here:    

http://win.wolverhampton.gov.uk/kb5/wolverhampton/directory/home.page  

20.0 Monitoring arrangements  

This policy and information report will be reviewed by Executive Head Teacher every year.   

http://www.wolverhampton.gov.uk/send
mailto:ias.service@wolverhampton.gov.uk
http://www.wolvesiass.org/

